[Preventing mental health problems linked to work: a new public health challenge].
Over the last few decades, the workplace environment has undergone profound changes that have been shown to be related to the development of mental health problems. Theoretical models have been developed and validated in order to identify specific psychosocial dimensions of the work environment which represent an occupational health risk. They are the "demand-autonomy-support" model and the "effort-reward imbalance" model. In addition to reducing the complexity of the psychosocial reality of work to a set of significant elements in terms of health risks, these models facilitate the development and implementation of effective organisational interventions in the workplace setting. Four theory-grounded and empirically supported adverse psychosocial occupational risk factors have been identified: high psychological demands, low scope for decision-making, low social support, and low reward. From a public health perspective, the implementation of preventive measures and reduction of psychosocial risk factors at work have been shown to be feasible and effective interventions.